AEIA LEADERSHIP SELF-AWARENESS

COMPASS NO LONGER FULLY ALIGN
There are moments in leadership where something starts to feel off
— not because someone is weak or incapable, but because the
alignment between person, role and context begins to fracture.
Taradin offers a discreet space to reflect on what is really happening
beneath pressure, hesitation, friction or over-responsibility.
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WHAT THIS WORK HELPS CLARIFY

This work'can help when:
* leadership starts to feel internally heavy or distorted
a role no longer feels sustainable from within
e someone is carrying too much without clearly naming why
» decision pressure creates hesitation, friction or overcompensation
 self-awareness is needed before action, transition or structural change

OUR APPROACH

Taradin works at the intersection of:
e self-awareness
* role consciousness
e organisational reality
e inner orientation under pressure
This is not generic coaching advice.
It is a reflective and professionally grounded space where deeper patterns,
tensions and misalignment can become visible.

Margareta Pyckhout combines:

 senior leadership experience

e assessment expertise

 reflective practice

 integrative psychotherapy training

* a deep understanding of meaning, identity and responsibility
Her work supports people who carry weight — and want to understand more
clearly what that weight is really asking of them.

Margareta Pyckhout, Muntstraat 16, Antwerp, +32 493 7216 99
margareta.pyckhout@taradin.be

Taradin — discreet work in leadership, role and decision clarity
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